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Equality and inclusion monitoring 
	Name  Click or tap here to enter text.

	Membership number Click or tap here to enter text.



[bookmark: Roledescription]The Museums Association is committed to inclusive practices and as part of this wants to ensure that our grant review processes are equitable and fair.

Capturing equality and inclusion information at the point of application and then decision will enable us to report on the extent to which we are adopting an equitable and fair process.

We appreciate that the Museums Association hasn’t asked for this information before and as such you may have some questions:

How will the Museums Association use this information?
The information will be analysed and reported to the trustees every six months and collated on an annual basis for discussion at the trustee’s Annual General Meeting.

This information will enable us to identify any potential issues in attracting individuals to apply for funding or be successful for funding – which may subsequently inform the methods and channels for advertising the fund, access to support for completing applications and reflections on the objectiveness of the award-making decisions.

Who will have access to this information?
The equality and diversity monitoring form will be reviewed by the Museums Associations’ professional development officer and the information recorded anonymously in a password protected excel spreadsheet. The equality and diversity profile when included in the report for the trustees will be anonymous.

How long will the Museums Association retain this information?
The excel spreadsheet will be deleted at the end of each funding year.

How does the Museums Association define equality and inclusion?
Our definition of equality recognises that every individual should have equal opportunity to make the most of their lives and talents. It recognises that certain groups of people with particular characteristics have in the past, and today, experienced discrimination.
Our definition of inclusion recognises that people need to feel connected and engaged. Inclusion can be defined as a state of being and feeling valued, respected and supported. Practising inclusion is necessary for diversity initiatives to work effectively.
Outlined below are a number of questions relating to the protected characteristics and beyond in line with our definition of equality and inclusion.
We would be grateful if you could complete as much of the information outlined below as possible to help us take this forward. Please note that these questions are all optional and you may choose tick the ‘Prefer not to say’ option’ as you wish or equally just leave blank.
Age
	Please insert your age in years	
	Click or tap here to enter text.
	Prefer not to say
	☐


Disability
The Equality Act 2010 defines a person as disabled if they have a physical or mental impairment, which has a substantial and long -term (i.e. has lasted or is expected to last at least 12 months) and adverse effect on the person’s ability to carry out normal day -to-day activities.

Do you have a disability, long -term illness or health condition?
	Yes
	☐
	No
	☐
	Prefer not to say
	☐


Gender
What best describes your gender?
	Female
	☐
	Male
	☐

	[bookmark: _Hlk3972899]Prefer to self-describe
	☐

	Prefer not to say
	☐





Ethnicity
What best describes your ethnic origin?
	White

	British, English, Northern Irish, Scottish or Welsh
	☐

	Irish 
	☐

	Gypsy or Irish traveller
	☐

	Any other white background, please specify
	☐ Click or tap here to enter text.

	Mixed or multiple ethnic groups

	White and Black Caribbean
	☐

	White and Black African
	☐

	White and Asian
	☐

	Any other mixed or multiple ethnic background, please specify
	☐
Click or tap here to enter text.

	Asian or Asian British

	Indian
	☐

	Pakistani
	☐

	Bangladeshi
	☐

	Chinese
	☐

	Any other Asian background, please specify
	☐ Click or tap here to enter text.

	Black, African, Caribbean or black British

	African
	☐

	Caribbean
	☐

	Any other black British, African or Caribbean background, please specify
	☐
Click or tap here to enter text.

	Another ethnic group

	Arab
	☐

	Any other ethnic group, please specify
	☐

	Prefer not to say
	☐



Religion and belief
What best describes your religion or belief system?
	Buddhism
	☐

	Christianity
	☐

	Hinduism 
	☐

	Islam
	☐

	Judaism
	☐

	Sikhism
	☐

	No religion
	☐

	Prefer not to say
	☐

	Other, please specify
	☐ Click or tap here to enter text.



Sexual orientation
What best describes your sexual orientation?
	Bisexual
	☐

	Gay man
	☐

	Gay woman / Lesbian
	☐

	Heterosexual / Straight
	☐

	Prefer to self-describe
	☐

	Prefer not to say
	☐


Socio-economic
Whilst this is not a protected characteristic under the Equality Act 2010, it is covered by the Museums Association’s definition of inclusion and equality.
Did any of your parent(s), guardian(s) or primary caregivers complete a university degree course or equivalent (e.g. BA, BSc or higher)?
	Yes
	☐

	No
	☐

	Don’t know
	☐

	Prefer not to say
	☐



Please think about your parent(s) or other primary caregiver when you were around 14 years old. What kind of work did they do? Note: as employees or self-employed.
	Unemployed/ Never worked
	☐

	Routine manual and service occupations e.g. van driver, cleaner, porter, waiter/waitress, bar staff
	☐

	Semi-routine manual and service occupations e.g. postal worker, security guard, machine worker, receptionist, sales assistant
	☐

	Technical and craft occupations e.g. fitter, plumber printer, electrician
	☐

	Clerical and intermediate occupations e.g. secretary, nursery nurse, office clerk, call centre agent.
	☐

	Middle or junior managers, e.g. office manager, warehouse manager, restaurant manager
	☐

	Modern professional occupations e.g. teacher, nurse, social worker, artist, musician, software designer
	☐

	Traditional professional occupations e.g. accountant, solicitor, scientist, medical practitioner
	☐

	Senior manager and administration e.g. finance manager, chief executive
	☐

	Don’t know
	☐



What type of school did you mainly attend between the ages of 11 and 16?
	A state-run or state-funded school – selective on academic, faith or other grounds
	☐

	A state-run or state-funded school – non-selective
	☐

	Independent or fee-paying school 
	☐

	Attended school outside the UK
	☐

	Home schooled
	☐

	Don’t know
	☐

	Prefer not to say
	☐



Did your household receive income support at any point during your school years?
	Yes
	☐

	No
	☐

	Don’t know
	☐

	Prefer not to say
	☐



Did you receive free school meals at any point during your school years?
	Yes
	☐

	No
	☐

	Don’t know
	☐

	Prefer not to say
	☐



Which of these qualifications do you have to date? Please tick all that apply.
	[bookmark: _Hlk3812633]1-4 O-levels/CSEs/GCSEs/ Standard Grades/ National 4/5s (any grades), Entry Level, Foundation Diploma
	☐

	NVQ/ SVQ Level 1, Foundation GNVQ, Basic Skills, Welsh Bacc Foundation
	☐

	5+ O-levels (passes) / CSEs (grade 1) / GCSEs (grades A*- C), Standard Grades, National 4/5, School Certificate, 1 A level/2 - 3 AS levels/VCEs, Higher Diploma
	☐

	NVQ/ SVQ Level 2, Intermediate GNVQ, City and Guilds Craft, BTEC First/General Diploma, RSA Diploma, Welsh Bacc National
	☐

	Apprenticeship, please indicate Level
	☐

	2+ A levels/VCEs, 4+ AS levels, Higher Grades, Higher School Certificate, Progression/Advanced Diploma
	☐

	NVQ/ SVQ Level 3, Advanced GNVQ, City and Guilds Advanced Craft, ONC, OND, BTEC National, RSA Advanced Diploma, Welsh Bacc Advanced
	☐

	NVQ/ SVQ Level 4 - 5, HNC, HND, RSA Higher Diploma, BTEC Higher Level
	☐

	Undergraduate degree (e.g. BA, BSc)
	☐

	Postgraduate Certificate (e.g. PGCert)
	☐

	Postgraduate Diploma (e.g. PGDip)
	☐

	Master’s degree (e.g. MA, MSc)
	☐ 

	Doctorate degree (e.g. PhD)
	☐

	Other professional qualifications (e.g. teaching, accountancy)
	☐

	Other vocational/work-related qualifications
	☐

	Non-UK qualifications
	☐

	No qualification
	☐

	Don’t know
	☐

	Prefer not to say
	☐



If you have any other questions, please do not hesitate to email cpd@museumsassociation.org
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